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156. Matthew Thornton: A Sense of Hope 

 

Gavin Kelly  00:18 

Hey everybody! You're listening to Beyond 1894. This is the official podcast of Louisiana Tech 

University. My name is Gavin Kelly from the Office of University Communications, and our guest for this 

episode joins us from the College of Education and Human Sciences, the director of the School of 

Human Ecology, Dr. Matthew Thornton. At this time of year, he is also the interim department head of 

Psychology and Behavioral Sciences. He's also an assistant professor in the college, Dr. Thornton. 

Thanks for making time for us today. 

 

Matthew Thornton  00:44 

I'm glad to be here, Gavin. 

 

Gavin Kelly  00:45 

So busy man, it sounds like. You mentioned to me that the the interim department head role is new. 

How new? 

 

Matthew Thornton  00:54 

Yeah, so that started July one. Okay, and and is just getting rolling for me. So I've only been at Tech for 

about a little over a year right now. So I'm telling folks that I get to to do a first year over again because 

I'm learning this new role and trying to figure out you know how to best support those programs as well 

as continue to do the best that I can for the School of Human Ecology and the programs we have there 

as well. Absolutely, 

 

Gavin Kelly  01:19 

absolutely. And we'll get into it, but you know you have a background in psychology, so I do. My 

 

Matthew Thornton  01:23 

undergrad came from Louisiana Tech. Yeah, 

 

Gavin Kelly  01:25 

yeah. So all that to say, it sounds like it's been a busy summer. Tell me a little bit about how the 

summer's gone for you, and kind of what the summer looks like in terms of prepping for the school 

year. You know, getting crossing your T's, dotting your eyes with the with the School of Human 

Ecology. 

 

Matthew Thornton  01:40 

Yeah. So this summer, you know, with the School of Human Ecology, we've really been thinking about 

the future. What are our partnerships with community organizations? The School of Human Ecology 

reaches out beyond just campus, and so we place students in practicums and internships, and so we're 

reaching out, trying to find partnerships, and we have students that are that are doing practicum site 

field field experiences over the summer, so we're still doing those kinds of things. So we're still active 
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over the summer. Faculty also doing a lot of research right now. Summer is a great time for that. So I 

was working with a community organization doing a research project over the summer as well. So 

getting to do some writing, some of the things that I kind of longed for as I was coming into academia, 

being able to do some of that, and really getting out in the community and building those relationships 

with people that are local here and in this region. 

 

Gavin Kelly  02:27 

Very nice. Let's talk. Let's talk a little bit more too, because you're kind of you're kind of going where I'm 

headed about the School of Human Ecology, about the programs. You know, tell us about some of the 

majors in the school and kind of the uniqueness and what sets them apart from you know maybe the 

way these programs look at other universities, maybe the way these programs look just in general. 

 

Matthew Thornton  02:44 

Absolutely. So the School of Human College has a rich history. I think the first graduates from from 

human ecology were two years after the university opened. So it's been around a long time. So so so 

storied, you know, sort of programs. The two programs that are there right now are human 

development, family science, and fashion merchandising and retail studies. Both very unique offerings, 

and both are a draw for students. Students come here specifically for those programs because they 

can't get what we offer here at Louisiana Tech at other institutions. So, for instance, our fashion 

merchandising and retail studies program is one of only two in the state, and ours really has a focus on 

everything from the design phase all the way through the point of sale. So, if you're looking at fashion 

industry, retail, those sorts of things, it's a really cool experience that students can't get anywhere else. 

Yeah, so that's a cool part about that. Our human development and family science has multiple 

concentrations. Yeah, you know, one of which is family a child life specialist concentration, which is one 

of only eight, I think, in the nation that's undergraduate programs that have been endorsed by the Child 

Life Professionals Association. So, I met with a student just last week that was looking at universities 

and is coming to Louisiana Tech because we have that program. So so we've got some unique 

offerings that are very specialized that are applied, and we're getting people out into into their field and 

getting hands on experience with that while they're here at Louisiana Tech, which is super cool. Yeah, 

 

Gavin Kelly  04:21 

very good. And also note too that the the college, the school, there's kind of been a renewed emphasis 

on certificates. Talk about kind of the hope and the goal behind that that thought process. 

 

Matthew Thornton  04:32 

Yeah, I think what we're wanting to do is make sure that our students are prepared for the work. Take 

for instance, we just launched a applied behavioral analysis undergraduate certificate in human 

development and family science, and that's specifically to help prepare students to meet a growing 

need in our community. If you are familiar with you know autism, autism spectrum disorder, you know 

that there's there's a lot of. Kids that need additional support, and there's great programs out there in 

ABA clinics locally. We actually have alumni that have started ABA clinics and have done really well, 

but there's long wait list at those clinics, and so we're helping get people prepared for those entry level 

positions, get their foot in the door, start a career in applied behavior analysis, and we're able to do that 

in a relatively quick amount of time, and in partnership with local organizations that are providing that 
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service. I've got a student that I met with just yesterday for an exit interview. She's going to be 

graduating this Saturday. She's so excited, and she got a job offer based on her practicum experience 

at an ABA clinic, yeah, okay, and so she's graduating before we really got the undergraduate certificate 

up and running. But she took some of the classes that we're going to be offering, and they were all in 

on her because of what she brought to the table. So I'm excited about that. I'm excited about students 

being prepared and and and ready for the workforce. I'm also really pleased that we're we're focusing 

on a critical need in our communities and helping the state provide service that kiddos need. 

 

Gavin Kelly  06:11 

Yeah, I was about to say two birds, one stone, but it sounds like it might be three or four birds when you 

really write it all down. 

 

Matthew Thornton  06:16 

Yeah, things are aligning with that, and and that's what you hope for. 

 

Gavin Kelly  06:20 

Yeah, very good, very good. Thank you for that. Yeah, so leading off, talking about the school, about 

the college, about the programs. Let's talk about you, though. You know, we mentioned up top you do 

have a Louisiana Tech education. I'm going to guess. I'll let you tell us, but I'm going to guess that 

played into the reason why you're here now. But take us back to the start. Talk to me about where 

you're from, why you decided to go to Louisiana Tech, and and kind of how you figured out too what 

you wanted to study, how your your sort of academic interest developed as you were getting to that 

point in your career in your life. 

 

Matthew Thornton  06:51 

Yeah, you know, going way back, I'm from Louisiana. I'm from a little map dot here, Ringgold, 

Louisiana. Okay, yeah, you know, and and initially, you know, psychology, you know, was my 

undergrad, but that wasn't what I started out in. 

 

Gavin Kelly  07:04 

Okay, 

 

Matthew Thornton  07:05 

you know, I I was following dreams of of athletics, so actually played you know basketball at Boston 

Parish Community College for a year under Coach Mike McConathy. There's also tech heritage as well. 

Love him dearly, but when I was there, I you know I had had experience earlier on with kind of the the 

challenges that cancer brings to families. I had seen kind of firsthand my grandfather struggle with lung 

cancer and pass away, and so I was I was planning on going into biochemistry, wanting to do wanting 

to do research in that area, and that was kind of the direction that I was headed. Aside from you know 

following a basketball around as long as I could because I love that. But what happened for me is a my 

first introduction into psychology, that general psychology course. The faculty member that that I had 

came in. He was excited to be there. He was passionate about what he was talking about about the the 

students in the room. He was sharing stories about his practice and how he was helping people. And I 
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got inspired. And sitting there, front left corner of the classroom decided right then I wanted to do what 

he did. 

 

Gavin Kelly  08:23 

Okay, yeah, 

 

Matthew Thornton  08:24 

he I wanted to have that kind of passion. I wanted to be able to to pour into people in that way, and it it 

changed the course for me. Yeah, you know, so I ended up here at Louisiana Tech in the 

undergraduate in psychology. Really enjoyed the faculty that I had there, the education I was getting, 

and so I wanted to go on into mental health. So from there, I moved into to wanting to pursue family 

therapy and counseling. Went to another local university to pursue a master's degree. 

 

Gavin Kelly  08:58 

Was that an easy like you know? Because some people they they get that degree and then like it's a 

fork in the road. Do I go for an advanced degree? Do I try to start a career? Do I was that an easy like 

I'm going to get my master's? Like what did you did you already have a vision for yourself? I guess is 

what I'm asking. 

 

Matthew Thornton  09:13 

Yeah, you know, in some ways I did. Okay, I kind of knew if I wanted to get into mental health, it was 

going to require you know a graduate degree. You know, and I still had this thought of, man, wouldn't it 

be awesome if I could if I could teach at a university as well? Because that vision, you know, in that first 

inspired by it, yeah, yeah. It's a so that was still there for me, and and so I pursued a you know 

graduate degree in marriage and family therapy and started my clinical practice. Tended to work with 

with youth. I was I went straight through, and I you know I was relatively baby faced at the time, and so 

a lot of the clinics that I worked at, you know, folks would send me the the kiddos that were getting in 

trouble is who I would get, and I'd work with their families, and as I as I progressed through my doctoral 

program. Really fell in love with working with kids and their families, and had an opportunity to to teach 

some in the master's program as I kind of progressed into the doctoral program and do some 

supervision of students that were doing that kind of work. And then one of my faculty members and 

mentors, Dr. Wendell Ray came to me, and you know he was helping a local nonprofit start a treatment 

program for kids that were involved with the juvenile justice system. And at the time, Louisiana, this was 

back in in the early 2000s, was under a federal injunction because of maltreatment of kiddos in in the 

juvenile prison system. Okay, so there was reform that was happening, and the state was actually 

closed down a juvenile facility and was putting money into community-based services for kids. And so 

Dr. Ray came to me and said, "Hey, I'm helping start this program. Do you know any the master 

students that you're that you're teaching that you think might be good for this, and I told him. I said, 

"Wendy, is is it full time? And I said, "He said, yeah, I think I think it is going to be full time work. I said, 

"I know one person that would be great because at the time I was recently married. You know, I had a 

had a had a baby at home. We're trying to buy diapers and formula. You know, and so so we he got me 

my first interview with the Center for Children and Families, and and got me a start doing in-home 

family therapy work with with juvenile juveniles involved with the justice system in that period of the 

time. So I was working in very rural areas in Northeast Louisiana, yeah, and it was pretty special work. I 
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absolutely fell in love with it, but that's kind of how I got my start there and into the the work that I was 

doing. I continued to to teach as an adjunct at local universities throughout that time because I enjoyed 

that and stay connected with faculty. Actually, Dr. Amy Yates was someone that taught me my first 

research class in graduate school, and so was able to stay connected with her as well. But that's kind 

of the trajectory of what got me into the career path that I'm I'm I'm currently in. 

 

Gavin Kelly  12:10 

Okay, and you were at you were there for a long time, right? That was a long term career stop for you. 

 

Matthew Thornton  12:15 

Yeah, it was supposed to be very short. Okay, yeah, yeah. My my intent was to to be there during my 

my doctoral internship, and then pursue you know academics beyond that, but I I ended up staying 

there for for 20 nearly 20 years. I fell in love with the work, and I can kind of give you a a story of of how 

it changed me. 

 

Gavin Kelly  12:37 

Yeah, please do. 

 

Matthew Thornton  12:38 

You know, because I think we think about mental health is something that that changes the people that 

we work with, but it also changes you as a person as well. And so, working in in very rural areas where 

there aren't a whole lot of resources, and we work primarily with with families that were impoverished 

as well. And so, there's one particular family that I worked with. They lived in a home. It was one that if 

you drove by it, you would think nobody lives there. It's very dilapidated. The you know the front porch, 

the steps were missing. They had you know plywood as a as a front door that they would pry open to to 

let me in, but they let me in. Yeah, you know as a as a new professional trying to do my best to help 

help people, stranger, yeah, absolutely. I and you know, and I tell people never take that for granted. 

Yeah, when someone lets you in their home, you know, treat them with the respect that they deserve. 

And so I was working with this grandmother who had a a 16 year old who was getting in trouble 

everywhere. He was fighting, you know. Learned about you know substance abuse. It was in the family 

with with his parents. You know, you know he had smaller kids in the family. They were struggling to to 

get by, and so I was meeting with a grandmother one day, and we were talking about housing options 

and what we could do there, and it was very limited. And in burst through the front front door was the 16 

year old. He had gotten kicked out of school that day. He was furious, and so I spent the next couple of 

hours with the family, calming him down, calming grandmother down, doing my very best to try to 

mitigate the situation, but on the inside feeling pretty hopeless about whether or not I could I could help 

them, and so you know the other kids had had gotten home from school and were there and playing 

around in the yard and stuff, and so kind of wrapped up the session and was going back to my car, 

feeling like I was licking my wounds. Yeah, how am I going to help these folks? How can I do anything? 

And as I was getting in my car, caught out of the the mirror one of the younger ones, a little girl, bushy 

haired. She was barefoot at this time. You know, she had already gotten her clothes dirty, and she's 

running around the backside of my car. And I was like, "Oh goodness, did I forget something? And so 

I've opened the door to. To get out, and she lunges in to give me this huge hug, and I I just melt. Yeah, 

because I've got a little girl at home. 
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Gavin Kelly  15:08 

Yeah, 

 

Matthew Thornton  15:09 

that you know, and I realized as I was driving home in that moment, she had more to offer me than I 

could offer her. 

 

Gavin Kelly  15:17 

Yeah, 

 

Matthew Thornton  15:19 

and it changed my perspective on working with people. Yeah, I came in and I was looking at the house 

and the problems and the substance abuse, and I missed so much. 

 

Gavin Kelly  15:29 

Yeah, 

 

Matthew Thornton  15:29 

I missed the grandmother that was cooking every single time I stopped by because she was going to 

make sure her grandkids had something to eat. 

 

Gavin Kelly  15:36 

Yeah, 

 

Matthew Thornton  15:36 

I missed the love that they had. I missed that this 16-year-old cared deeply about his his younger 

siblings and would do anything to protect them, and so all those things that I had missed became the 

very things that were brought to life after that. It changed in me how I saw things, and then things 

changed for them because of that. So, 

 

Gavin Kelly  15:58 

thank you for that. Yeah, beautiful story. I appreciate that. Yeah, I I think too, from the outside looking 

in, that mental health, psychology, counseling-you know-that area. It's people don't think about the 

emotional, even physical and mental taxation that that takes on the counselor, on the you know 

psychology, the behavioral scientist, whatever, because it's it can be viewed through the lens of a sort 

of transactional. You know, it's like going to the doctor, right? You know, but it it does have an effect on 

the person administering the mental health counseling, right? So, yeah, I still think people often kind of 

think of it through that lens, but it's a real thing. 

 

Matthew Thornton  16:44 

Yeah, I was actually doing a research study over this summer, interviewing supervisors in community-

based organizations, and one of the supervisors talked about his role is helping the people he 

supervises, those clinicians that are working in the field to hone their instrument, and he says they are 
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the instrument themselves. And so you're going into it, into those sessions, meeting with people, and 

you are the treatment. You know how you treat them. And as a human being, you can't go into those 

really difficult places where people are struggling or in crisis or really dealing with the difficulties that 

come in life for most of us at some point, without having that impact you. Yeah. So I've always talked 

about I I've never been one to be able to compartmentalize my life. You know, you hear people talk 

about works over here and and you know personal life's over here, I just am who I am, regardless of 

where I go. So I talk with people that are going into this field about growing their capacity to love other 

people and to really care for them, without allowing that to crush them. 

 

Gavin Kelly  17:55 

Yeah, 

 

Matthew Thornton  17:55 

and and that is a different perspective, a different way of approaching it. Yeah, that I that I have seen 

be successful and help sustain people through really difficult work. That's good work. Yeah, yeah. 

 

Gavin Kelly  18:06 

Also, I have to imagine too, as a counselor, you know, your your instinct. You're taught to sort of you 

know leave your own baggage and your own personal feelings and stuff at the door when you're 

working with with people. But it's impossible to 100% do that, right? Like you said, it's 

compartmentalizing is not really second nature for most people, and I think most people who do 

compartmentalize don't do as good of a job of it as they think they do. It's kind of like multitasking, yeah. 

But yeah, it's I mean, like it's human interaction, and so it's going to be a two way thing, no matter what. 

There's going to be different levels of it, but it's impossible to avoid that part of it, right? 

 

Matthew Thornton  18:40 

Absolutely. What you're hoping for is an authentic relationship. 

 

Gavin Kelly  18:44 

Yeah, 

 

Matthew Thornton  18:45 

where people see and connect with you, and you see and connect with them, and that is the 

environment for for change to occur with someone. That's what we're hoping for. That's what we're 

trying to create is that authentic connection, and you can't check yourself at at the door, right? So when 

I'm pressing in with people that I'm supervising, whether they're you know a you know a case manager 

or an advocate for a kid or family or you know a seasoned mental health professional, I'm pressing in to 

see what are the things that they're seeing in this in this person in this family that are the positive, the 

good things they call the call it that redeeming quality in that person. And can you see it first? And so I 

usually am pressing in there because when you see that, when you have a hope for that person, you 

know. And a lot of my work with with kids with kids that have been through all kinds of difficult 

circumstances that were involved with child welfare or juvenile justice, they had seen the horrors that 

we can do to each other. But if I had a sense of hope, even when they didn't, that was communicated. 

They still have value. 
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Gavin Kelly  19:59 

Yeah. 

 

Matthew Thornton  20:00 

They still have the possibility for a future, and if I can communicate that through how I am with them-not 

just telling them, but how I am with them and how I actually see them-then that makes a tremendous 

difference. 

 

Gavin Kelly  20:11 

Yeah, and you might be, in their eyes, the only person who's ever had that hope for them, and so then 

you really are-you're making the difference at that point. 

 

Matthew Thornton  20:19 

Absolutely, and all the research shows it. I mean, what a kid needs is one person that believes in one 

caring adult that will step in on their behalf and really care for them. 

 

Gavin Kelly  20:30 

Very nice, very nice. Thank you for this, by the way. This is I'm really enjoying this conversation. I'm 

kind of I can kind of guess based on you know your career trajectory and what we've talked about so 

far. But where did you get your doctorate from? 

 

Matthew Thornton  20:43 

So I went to University of Louisiana Monroe and studied under Dr. Wendell Ray there for my master's 

and my doctorate. Okay, and 

 

Gavin Kelly  20:53 

your research interest, your dissertation. Talk to me about that because I can, like I said, I can kind of 

guess, but but but let's hear it. 

 

Matthew Thornton  21:00 

Yeah, and so you know, research interests over the years have really focused in on how do we how do 

we do this work well, and that's kind of where things have have taken me. My dissertation was studying 

you know one of the sort of interesting characters in in psychiatry. R. D. Lang is his name. He was kind 

of a pop figure back in the 1970s, but he had a lot of success of working with folks that that had 

schizophrenia, and in his mind, it was this idea of how do we enter into the their presence and and 

create a healing environment for them, and he did all kinds of different crazy things to do that. So I kind 

of dove into that a little bit, but that that idea of meeting someone where they are in a real way, in an 

authentic way, became sort of the hallmark of what I tried to do with my career and my clinical work. 

Yeah, and that has been the basis of you know applying that to you know agency, you know 

environments, because what you see in the community is people go into this kind of work. They're 

working with kids and families in the community, and they get burnout for a lot of the reasons we've 

already talked about. And so, how do you create a organizational culture that's going to nurture the 

people that are out there doing the work? And so that a lot of my my research and interest has been in 
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that, and and kind of telling that story of of how I've been able to do that in certain pockets, where my 

successes and failures have been in that, and then trying at this point in my career digging into what 

are the things that need to be a part of that environment is it you know the belonging acceptance 

accountability all of those things that are important to create an environment where someone can 

sustain in doing this good work out in the community. 

 

Gavin Kelly  22:50 

Very good, yeah. In this in this director role in these leadership positions, plural. Now that you you know 

are also an interim department head, you still are an assistant professor. You still have time to do the 

teaching that you love. How has it been, you know, taking on a leadership role, having to be in a 

director position, and kind of balancing doing able being able to teach and then still doing all of the you 

know the leadership stuff, quote unquote? 

 

Matthew Thornton  23:15 

Yeah, you know, my my leadership journey has has been one that actually started a little bit before 

tech, and it influences how I approach that now. Okay, and so working at the Center for Children and 

Families for for many years, and in working into management roles, supervisory roles, I was mentored 

by the CEO of that organization, who you know was one of the initial CEOs of that, starting back in 

2001, and she mentored me in how to approach leadership from a servant's perspective, using servant 

leadership as a as a framework, and making sure that I'm evaluating whether the needs of the people 

that I'm there to to serve and be a part of their lives and support them. Do they have what they need to 

do their jobs well? And approaching you know my leadership roles that way. Back in 2018, she she 

became ill and actually passed away. And at that time, the the board of the Center for Children and 

Families reached out to me and said we would like for you to to step in as the new CEO. And so the 

last seven years that I had at the Center for Children and Families, I was in a role of juggling a lot of 

things. Yeah, it was one of the most difficult experiences in my life to step into that that role because 

Sandy Murray, who was that CEO, was a mentor and a friend for many many years, and so I actually 

spoke at her funeral on a Saturday, and then had to address the the staff in the next couple of days 

about where where are we headed through this transition. So so coming here to tech. In in a 

administrative role in a leadership role, was not something I was unfamiliar with. 

 

Gavin Kelly  25:05 

Right, 

 

Matthew Thornton  25:06 

I think the context is different. Having to to juggle a lot of different things from being there to support 

faculty to make sure that that they have what they need to do their jobs well, being able to to to pivot on 

a dime and help a student that needs my help. You know that's a critical thing. So learning how to do 

that, navigate that, and then it is quite a juggle trying to figure out. Okay, how do I still maintain a 

research agenda? How do I still you know make sure that I'm doing a great job in the classroom when 

I'm teaching because I'm passionate about that. I want to do a great job with that. So it has been a 

learning curve for me to figure out how to prioritize, and I think I I I keep coming back to what I told the 

staff on on that day that I had to address them at the Center for Children and Families after Cindy 

passed away, and I told them I'm going to keep showing up because it matters what we do, and as I 
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come into tech and the programs that I'm helping to support the human ecology programs, the 

psychology and behavioral sciences programs, they matter, and so I'm going to keep showing up, and 

I'm going to give my very best. And I know that they, the faculty and the staff, are doing the very same 

thing. So I'm not alone in that, right? But I get to do that with them every day now. 

 

Gavin Kelly  26:23 

Very good, very good. You kind of you're kind of leading into my next question. So tell me a little bit 

about how the opportunity to come back here to Tech came up and why it was a yes for you. 

 

Matthew Thornton  26:35 

Yeah, that's a that's a great story too. It's a long. It's a you know it wasn't a quick decision for me. I'm 

sure. I 

 

Gavin Kelly  26:43 

mean, you you were at a long term place. You know, you don't just like drop all that all of a sudden, 

right? 

 

Matthew Thornton  26:48 

No, and and I love the work. If you can kind of tell by the way I talk about it, I still do. You know, I had 

stayed connected with Dr. Amy Yates, who at the time was serving as an interim director of the School 

of Human Ecology, and we got connected because we had built a practicum experience for students in 

Human Development, Family Science to come and work in some of the programs at the agency where I 

was. And she did a site visit, so she came over and was kind of seeing what were the students doing, 

how were things going, and she and I got to talking about that experience and and what we could do to 

expand it, the the need for the workforce pipeline, you know, in our area, in that that particular field, and 

at the end of that conversation, you know, she kind of said, you know, have you thought about maybe 

coming to teach at tech? And I said, well, that would be an absolute dream, you know, to to kind of 

come full circle to where I where I started. I have a lot of connections to the university. I have friends 

here that that teach. You know, at the time I had a daughter that was going to school here as well. This 

is where I met my wife, by the way. You know, it's a lot of good connection and to Louisiana Tech, but 

and then it was a matter of opportunity. And so, over the next couple of years, actually, after that initial 

conversation, continued conversations about what that could look like and what that role could be for 

me started. And then there was there was preparation on my part with the agency where I was in terms 

of getting them ready for me to to step away from from that role, and for them to be able to continue on 

in that work as well. So it was quite a process, yeah, for me. But I I think it was kind of coming back to 

what it was that I'm really about. So so the setting is different, but my heart for what I want to do is the 

same. I want to help people be able to make a difference in their community, and it just was a natural fit 

for me to want to do that here at Louisiana Tech, working with students and with faculty on the cutting 

edge of the work, being able to advance that, being able to see students light up when they get out in 

the community and they're able to do this to talk with a student that's graduating on Saturday, like I told 

you earlier, who's who's got a great career that's starting, and she's pumped about it. Yeah, and that 

gives me life because I know that it it's more people out there that are doing good work that are making 

a difference in our communities. 
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Gavin Kelly  29:20 

Thank you, thank you. All right. So again, leading into my next question, and this is the last question 

before we let you go. We're almost at the end of the summer; just less than a month left, I think, till the 

start of fall quarter. So a new school year is almost upon us. You've kind of mentioned the reasons in 

passing as we've kind of gone throughout these questions in this this interview, but talk to me about the 

school year ahead and tell me about what's got you kind of fired up for for the new school year. 

 

Matthew Thornton  29:46 

Yeah, I think excitement about possibilities. You know, the Human Development Family Science 

program has launched its ABA undergraduate certificate. That program is growing as well. We've seen. 

Some enrollment growth there, so new students are coming in and finding that having an opportunity to 

connect with with faculty that I haven't been able to connect with yet with psychology and behavioral 

science. We've got new faculty coming in. One that's finishing up her postdoctoral work at Harvard 

Medical School, and she's going to be here, you know, in just a few weeks. And we're excited about Dr. 

Unito coming in and the work that she's going to be doing, I've been able to talk with with folks like Dr. 

Michael Garza about his work with you know adverse childhood experiences and and how that impacts 

later on. And so he's working on a model that's looking at you know what are the conditions for when 

certain certain mental health concerns arise, and how do we predict that? How do we learn where and 

when and how to intervene? So super cool work that's being done there. I am always inspired by Dr. 

Julie Rutledge and the work that she's doing. I mean, the more I learn about the impact that that she 

can have with that work, which if you don't know, you know she's looking at early eating habits with with 

kids in early childhood education settings, how to introduce healthier food choices, how to how to train 

folks that are caring for kids to talk about food and mealtime to shape the habits that we have, yeah, 

because you know the many health crises that we have, that health, you know, is a lot of is determined 

by our our eating habits and our relationship with food, and and those patterns are cut very early in life. 

And she's doing work right now that's funded by National Institutes for Health, and to help shape that. 

And so the long term impacts on on those kids that she's working with, and she's in over 100 early 

childhood education settings right now with her team working across state lines. It's amazing. I don't 

know how she does it all, to be quite honest. She's fantastic, and so I get to work with people like that 

every day. And so I'm looking forward to this year and being excited about what they're doing. Trying to 

find my own niche in that, how to support them, and so there's just so many good things that are 

happening on all fronts that you know I just kind of get jazzed for the for this year. Yeah, 

 

Gavin Kelly  32:13 

very good. Well, thank you. I again, thank you for for making time for us and and being on the podcast 

today. I've really enjoyed this conversation, and I think you speak very eloquently and with a very clear 

passion about about what you do, what you've done, and you know beyond the actual job into the 

nature of the job and kind of you know why you've done what you've done for so long. So I appreciate 

that. I appreciate you you being candid, and it is clear in talking to you that you know you mean what 

you say. I'm not saying most people don't, but like when someone tells you, you know, I'm fired up 

because of these reasons. I like my job for these reasons. I've done my career. I've done my 

academics because of these reasons. You know, I can tell that you mean it. And so I appreciate your 

your honesty and your transparency here today. And Dr. Thornton, have a good school year. This has 

been great, and go dogs! Absolutely. Thank you for listening to Beyond 1894. Please subscribe and 

https://otter.ai/
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rate us wherever you listen to podcasts. For more information about this episode, you can check out 

our show notes. Beyond 1894 is produced by Louisiana Tech University's Office of University 

Communications. 
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